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1 . 


Executive Mayor’s Foreword 



It is with great pleasure that I present the 2008/2009 annual report of the Siyanda District 
Municipality. In this annual report we will account for the work that was done from July 2008 
to June 2009. 


The annual report is prepared in terms of section 121 (1) of the Municipal Finance 
Management Act (MFMA) and section 46 (1 ) of the Municipal Systems Act 2000, in terms of 
which Siyanda must prepare an Annual Report for each financial year. The annual report is a 
very important measure of ensuring that there is regular, impartial feedback to stakeholders 
thereby strengthening accountability and transparency. 


During the 2008/2009 financial year our priority was focused towards rendering services to 
all. In June 2009 Siyanda District Municipality adopted a new vision namely “Basic Services 
for all.” This vision sets the platform for what our core business is. The provision of free basic 
services such as water, sanitation, refuse removal, electricity and the building of houses in 
our District Management Area was and is very important to us. Our priorities were to ensure 
delivery of services in our District Management Area, which we have done successfully. 


We have ensured that local municipalities are capacitated by rendering support to them. Our 
Operation and Management support to municipalities in the district has grown in leaps and 
bounds, however we must acknowledge that the functioning of this unit could not be as 
effective as it should due to a lack of funds which we anticipate will be looked at in our next 
financial year. 
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We are proud to mention that Local Development Development in the district is taking place 
effectively with the establishment of the first primary cooperative in the district and province 
which has led to the creation of many jobs. 


In 2009 we had our National and Provincial general elections which again showcased our 
active democracy as a country. The New Administration set the tone for the next five years 
by declaring the over-arching them of “Working Together We Can do More.” We trust that 
Siyanda District Municipality and the communities will work closely together in ensuring that 
their needs are met. 


In terms of the Service Delivery and Implementation Plan (SDBIP) each department in this 
municipality has been conscience of the determined goals, objectives and Key Performance 
Indicators. We are still challenged to ensure that we have a lean but productive and effecient 
administration and to free as much of our resources for direct investment to benefit our 
community. 


We look forward to the 2010 Fifa World Cup which will benefit South African citizens in a lot 
of ways, such as the creation of jobs and a definite boost in the country’s economic growth. 


Let us work together to make Siyanda District Municipality a place where there is quality of 
life for all our citizens!! 


ClIrS.Z Mjila 
Executive Mayor 
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CHAPTER 1: INTRODUCTION AND OVERVIEW 


1.1 Introduction 

In compliance with section 46 of the Local Government: Municipal Systems Act 2000 (Act 32 
of 2000) and section 121 of the Local Government: Municipal Finance Management Act, 
2003 (Act 56 of 2003) a municipality must prepare an annual report for each financial year. 


This document will provide an overview of the progress made in realising Siyanda District 
Municipality’s strategic objectives, the people who drove our efforts and the unique 
challenges and opportunities we faced during the financial year July 2008- June 2009. 


1.1.1 Overview 


The Council 

The Siyanda District Municipality has 18 councillors; 10 of them are seconded councillors 
from local municipalities to the district and the other 8 are proportional candidates elected to 
represent political parties on the basis of proportional representation. The council is 
responsible to provide overall political leadership and accountability to communities and 
stakeholders through implementation of sound policies and programmes. This must ensure 
that the decision-making processes provide a balance between a speedy, transparent and 
efficient decision-making process as well as meaningful participation of citizens and other 
stakeholders. It must ensure provision of quality service delivery at a reasonable cost while 
preserving the environment and natural resources. 

The municipality in accordance with the Municipal Structures Act has the following 
Committees in place: 

■ The Institutional Development Portfolio Committee 

■ The Social Economic Development Portfolio Committee 

■ Infrastructure Development Portfolio Committee 

■ Good Governance and Public Participation 

■ Municipal Financial Viability 

The Chairpersons of the above portfolio committees and the Speaker make up the mayoral 
committee which is chaired by the Executive Mayor. 

The Mayoral Committee has the responsibility of monitoring the management of the 
municipality’s administration in accordance with the policy directions of the council and also 
to oversee the provision of services to communities in the municipality in a sustainable 
manner. 
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During the 2008/2009 financial year, Cllr. S. Molao (PR Councillor) was replaced with Cllr. 
J.J Olyn. In turn Cllr. Olyn replaced Cllr. G. Cloete on the Mayoral Committee, because the 
latter was appointed as Mayor of Kail Garib Municipality. 

Councillor M. Bos was appointed on the Council of Siyanda to represent Kail Garib, however 
this appointment took place after the closure of the 2008/2009 financial year. 

Councillor P. Eksteen (! kheis Municipality) was replaced by Cllr. T. Esau 

The representatives of //Khara Hals Municipality have been replaced as follows: 

■ M. Pakade replaces K. Makatong 

■ I.S.S Selborne replaces P. Allie 

■ L.A Koloi replaces K. De Wee 

PORTFOLIO COUNCILLORS AND MEMBERS OF THE MAYORAL COMMITTEE 

Cllr. M.L Ntuli - Chairperson 

Cllr. M. Booysen- (ex officio member) 

Cllr. J.J Olyn 
Cllr. L.A Koloi 
Cllr. P.M Mgcera 


MEMBERS OF THE COUNCIL AS AT 30 JUNE 2009 

Cllr. M.L Ntuli 
Cllr. M. Booysen 
Cllr. M. Eiman 
Cllr. P.M Kotze 
Cllr. J.M Van Wyk 
Cllr. C. Titles 
Cllr. S.D Mbondezi 
Cllr. S. Coetzee 
Cllr. J.J Oerson 
Cllr. S. Willemse 
Cllr. G.J Mooki 
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Cllr. P.M Mgcera 
Cllr. L.A Koloi 
Cllr. M. Pakade 
Cllr. I.I.S.S Selborne 
Cllr. T. Esau 
Cllr. J. Olyn 


COUNCIL AND EXECUTIVE STRUCTURE 
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ADMINISTRATIVE STRUCTURE 



The administration is headed by the Municipal Manager, and the following Directorates: 
MUNICIPAL MANAGER Mr. D.E Ngxanga 

DIRECTOR CORPORATE SERVICES Mr. J.G Lategan 

ACTING DIRECTOR FINANCIAL SERVICES Mr. P. Beukes 
DIRECTOR COMMUNITY SERVICES Mr. J. Nakoo 
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1.1.2 Demographic Profile 


Siyanda District Municipality is situated in the Northern Cape and covers an area of 
+-120 OOOkm^. It consists of six local municipalities, Mier, IKai! Garib, //Khara Hais, 
IKheis, Tsantsabane and Kgatelopele. The District Management Areas (DMA’s) of 
Siyanda District Municipality exists mainly of areas in the Kalahari, private farmlands 
in the Kenhardt and surrounding areas as well as the Riemvasmaak Community. 
(See map below). 
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Siyanda District Municipality had a total population of approximately 238,063. This district is 
predominately Coloured (63.47%), followed by the black population with 24.66%. The White 
population in this district contributes 1 1 .77% to the population of the district and the Indian or 
Asian population a scarce 0.10%. The majority of people (36%) are between the ages of 15 
to 39 years, implying that the population is fairly young, with lots of potential for economic 
growth. The second largest number of people are between 40 and 65 years of age, with only 
a small percentage being older than 65 years -5.09%. 


Name of 
Municipality 

Main Towns 

Community 
Survey 2007 

Kail Garib 

Kakamas, Keimoes, Kenhardt Surrounding rural areas of 
Blouputs, Kanoneiland, Marchand Augrabies, Albeit and Cilliers 

56 501 

Mier 

Rietfontein, Askham, Noenieput, Grootmier, Kleinmier, 
Philandersbron, Welkom and Andriesvale 

7 337 

//Khara Hais 

Upington, Raaswater, Louisvale, Kalksloot, Leerkrans, Karos, 
and Lambrechtsdrift 

100 920 

! Kheis 

Groblershoop, Grootdrink, Wegdraai and Topline 

18 920 

Tsantsabane 

Postmasburg, Jenn Haven, Groenwater, and Skeyfontein 

28 005 

Kgatelopele 

Danielskuil and Lime Acres 

21 498 

DMA 

Swartkopdam and Riemvasmaak 

4 882 

Total 

238 063 


Sources: Community Survey 2007 


1.2 EXECUTIVE SUMMARY 


1.2.1 Vision 

In June 2009 the Council of Siyanda District Municipality adopted a new vision for the 
municipality. The previous vision “To be a model economically developed district where 
there is quality of life for our citizens" has been changed to “Basic Services for all." 


The new vision encompasses in one sentence what Siyanda District Municipality is all about. 
In this time when citizens are eager for services to be rendered, we say that we make it our 
business to render services to all citizens of the district. 
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1.2.2 Mission Statement 


To enhance economic development for the benefit of the community of the Siyanda district 
area. We do this by creating and maintaining an effective administration and a safe 
environment to attract tourists and investors. 


The mission statement was formulated to give effect to the vision of Siyanda District 
Municipality. Therefore this mission strives to effect positive change in the lives of 
community members. The municipality can provide houses but we cannot turn them into 
homes. It can provide business opportunities, but it cannot turn them into successful 
businesses. It is therefore of utmost importance that the community not only help the 
municipality to create opportunities, but equally important to turn them into success stories. 


1.2.3 Statement of goals and priorities 


The following are overall strategic goals and priorities of the municipality: 

> To provide strong civic leadership and good governance which build stakeholder 
confidence and engenders a strong sense of common purpose among all 
stakeholders; 

> To transform and build an efficient administration that cares and serves the people of 
Siyanda with excellence; 

> Ensure economic growth and creation of jobs; 

> Ensure an attractive environment with clean, well kept natural spaces, parks and well 
maintained building environment; 

> Ensure that Siyanda is a safe and secure place to live, visit and do business in; 

> To contribute towards the decrease of mortality and infection rates affected by 
HIV/AIDS related diseases as well as to address the negative economic impact it 
has on productivity; 

> Promote and strengthen the tourism industry with special attention given to 
community tourism; 

> Improve the municipality’s abilities and capacity to play a coordinating role in land 
reform; 

> Capacity building and upgrading of equipment in order to create an effective 
functioning Disaster Management Centre and; 

> To ensure that the finances of the municipality are managed well 
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1.2.4 Statement of the municipality’s relative financial viability 

1.2.4.1 Review of Financial Policies 

The review of all policies is receiving attention and must in accordance with the SDBIP 
2009/2010 be completed by June 2010. 


1.2.4.2 Improved Financial Systems and Control 

1.2.4.2 Improved Financial Systems and Control 

> The implementation of the budget reform initiatives from National Treasury are 100% in 
place and the budget return for 2008/2009 was done in the prescribed format. 

> Siyanda District Municipality is fully compliant with the Generally Accepted Accounting 
Practices (GAMAP/GRAP) for the 2008/2009 financial year. In accordance with section 
122(3) of the Municipal finance Management Act (Act No. 56 of 2003), the Municipality 
has adopted Standards of GAMAP and GRAP issued by the Accounting Standards 
Board during the financial year. 


1.2.4.3 Improvement of Medium Term Financial Viability 

> The financial position of the council can best be determined by examining the ability of 
council to meet its short and long term obligations. 

• Liquidity is the indicator that determines whether a municipality will be able to meet its 
short term obligations and is as follows: 

Current Assets 

Liquidity = Current Liabilities 

The norm for this equation is 2:1 . This means the municipality will be able to meet its 
short term obligations. 

• Solvency is the indicator that determines whether a municipality will be able to meet 
its long term liabilities. It further indicated that if the municipality is dissolved whether 
the sale of assets will be sufficient to cover long term liabilities like loans. 

Solvency can be illustrated as follows: 

Fixed Assets 

Solvency = Long term Liabilities 

If the result of this equation is greater than one it indicates that the municipality will be 
able to meet its long term obligations. 
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On 30 June 200 the liquidity and solvency of council were as follows: 


19 277 928 
• Liquidity = 4 619 675 


4,17 


41 436 135 


■ Solvency = 5 760 460 


7,19 


• Average Payment Period = 30 days 


Creditor payment days are 30 days. This means it takes the municipality on average 30 
days from date of invoice to settle their outstanding creditors. The norm for 
municipalities is 90 days. (According to Section 65(2)(e) of the MFMA invoices should 
be paid within 30 days. 

• Average Collecting Period • Recovery Rate 

= Amount levied -s- Total Amount Levied x 365 days = Amount Paid 


Amount Levied 


Consumer Debtors ( DMA ) 


54 987 

6 180 352 X 365 


30 838 
54 987 X 100 


3,25 days 


56% 


Sundry Debtors 


6 125 373 X 365 
6 180 352 


259 610 
6 125 373 


100 


362 days ^ 


= 4,23 
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The DMA Debtors has an average payment percentage of 56% and in relation to the 
total debtors it takes ± 3 days to settle their municipal accounts. The norm for 
municipalities is 100 days. 

- The sundry debtors which includes State Department debt amounting to R 4 843 202 
has an average collecting period of 320days. 


CHAPTER 2: PERFORMANCE HIGHLIGHTS 


2.1 Annual Performance Report 


The annual performance report for 2008/2009 is included as Appendix A. The report 
addresses the performance achieved and steps that have been taken to improve 
performance. 


2.2 Service Delivery and Infrastructure Development 

To ensure that minimum services are provided, municipalities need to ensure that service 
delivery infrastructure is in place and properly maintained. This will require new infrastructure 
to be build and existing infrastructure to be maintained. Hence there are two components to 
municipal spending required to eliminate backlogs: new infrastructure and renewal of 
existing infrastructure. Routine maintenance of infrastructure will also be required to ensure 
that additional backlogs are not created. 


Siyanda District Municipality | Annual Report 2008/2009 


15 



Service Delivery and Infrastructure Development 


Key Performance 

Element 

Key Performance Indicator 

Baseline 

Target 

2008/2009 

Actual 2008/2009 

Explanation for variance/ 
comments 

Provision of free 

basic services 

% qualifying 

households receiving 
free basic services 

100% 

100% 

100% 

100% of households who 

applied to be registered as 
indigent 

Provision of 

electricity from grid 

Households on official 

surveyed sites with access to 
electricity 

122 

100 

0 

ESKOM must first build a line for 

these houses. 

Provision of electricity 
using solar power 

Moving of solar panels 

18 

18 

18 

Project Completed 


Solar panel street lights 

5 

5 

0 

Budget used to complete solar 
panels at houses 

Provision of water 

No of households having a 
metered yard tap 

100% 

90% 

90% 

New sites have been pegged 
out, they still need a stand pipe 
and meter 


No of households getting 
continuous supply 

100% 

100% 

63% 

Households do have supply 
problems in dry summer months 

Riemvasmaak pipeline planned 
which will provide water for 
Mission 

Desalination plant planned for 
Swartkopdam 
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Service Delivery and Infrastructure Development 


Key Performance 

Element 

Key Performance Indicator 

Baseline 

Target 

2008/2009 

Actual 2008/2009 

Explanation for variance/ 
comments 

Provision of 

sanitation 

No of households 
getting basic level of 
service 

100% 

90% 

90% 

The area that do not have are 
newly established sites. 

Waste Management 

% of households receiving a 
basic level of waste removal 

service 

100% 

90% 

90% 

All households get a two weekly 
kerbside bag service. The area 
not serviced currently are sites 
of a newly established town. 

Number of waste sites 
provided 

1 

1 

1 

Swartkopdams sites 

Provision of 

environmental health 

care services 

Rendering of environmental 
health care services in low 
capacity municipalities 

4 

4 

4 

Council resolutions in place but 
no formal agreements 

Agreements with medium 
capacity municipalities 

2 

2 

1 

Council resolutions in place but 
no formal agreements 
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Key Performance Element 

Key Performance Indicator 

Baseline 

Target 

Actual 2008/2009 

Explanation for variance/ 




2008/2009 


comments 

Integrated human 

No of low cost houses 

26 

13 

13 

Houses completed in December 

settlement 
development- 
housing provision 

constructed 




2008 


Obtaining level 1 accreditation 

100% 

100% 

90% 

Experienced challenges with 
the appointment of personnel 


Obtain approval for 100 subsidy 

100% 

100% 

100% 

Two projects approved for 


houses in Riemvasmaak 




Riemvasmaak Mission-100 

houses and for Vredesvallei-20 

houses 


Construct 16 days of activism 

1 

1 

1 

House completed December 


house 




2008 

Provincial roads 

Rehabilitation or 

4500 

0 

0 

Budget allocation from 


reconstruction of gravel 
roads (km) 




provincial Dept insufficient 


Blading of roads (Blade Km) 

216000 

72000 

48000 

Budget allocation from 

provincial Dept insufficient 

StreetsiDistrict 

Tarring of roads (km) 

9,62 

0 

0 

MIG Project registered, designs 

Management 





completed. 

Area 

Blading of roads (km) 

9,62 

0 

0 

Roads bladed when needed 
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Construct roads to water 
purification plant and to 
reservoir. 

100% 

100% 

70% 

Roads team moved to other 
workplace 

Subsidies to farmworker 

houses 

Installation of hot water 
systems (houses) 

11 

0 

0 

Applications should be coming 
from the farm owners 


Building of toilets (houses) 

6 

0 

0 



Supply water connections 
(houses) 

28 

0 

0 



Supply solar power (houses) 

6 

0 

0 


Functions undertaken of 
B Municipalities 

Maintenance of streets, 
cemeteries and sportgrounds 

(Rands paid out) 

R50 000 

R50 000 

R31 985 000 

This work gets done in Mier and 
Kheis municipal areas 
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CHAPTER 3: HUMAN RESOURCE & ORGANISATIONAL MANAGEMENT 


The Council of Siyanda District Municipality consists of 18 councillors. The function of the 
Executive and Council within the municipality is administered by the office of the Executive 
Mayor and Municipal Manager. 

The Municipal Manager’s office holds the accountability and responsibility for the effective, 
efficient and sound financial administration of the District Municipality. It also provides 
executive support to the political structure through administration of special programmes 
(Youth Development, Gender and Women Empowerment, HIV/AIDS), Disaster 
Management, Performance Management and Capacity Building to local municipalities. 
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3.2 Number of Staff per function 


SIYANDA DISTRICT MUNICIPALITY 


SUMMARY OF PERSONNEL NUMBERS PER FUNCTION 

Audited Actual 

(FTE=Full Time Equivalent) 

2008/2009 

Municipal itv 

Councillors (Political Office Bearers plus other) 

18FTE 

Senior Managers including Municipal Manager (s57 of Systems Act) 

4FTE 

Councillor Administration 

7FTE 

Finance 

16FTE 

Community Services 

16FTE 

Municipal Support 

1FTE 

Administration 

11FTE 

Human Resources 

5FTE 

Environmental Health 

2FTE 

Security 

11FTE 

Tourism 

2FTE 

LED 

3FTE 

Office of the Municipal Manager 

1FTE 

Audit Committee 

3FTE 

Internal Auditor 

1FTE 

PIMMS 

2FTE 

Disaster Management 

9FTE 

Roads 

65FTE 

Interns: Finance 

1FTE 

Leanerships 

3FTE 

TOTAL PERSONNEL NUMBERS 

181FTE 
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3.3 Trends on Staff Expenditure 


Description 

2008/2009 

Financial 

Year 

2007/2008 

Financial 

Year 

2006/2007 

Financial 

Year 

Total Operating Expenditure - Budget 

Actual Personnel Expenditure 
% of Personnel Expenditure as % of Total Opex 

48 402 676 

18 519 896 

38% 

39 576 261 
16 216 426 

41% 

59 540 444 

15 084 891 

25% 

Agency Service 

Budgeted Total Operating Expenditure 

Actual Personnel Expenditure 
% of Personnel Expenditure as % of Tot Opex 

10 710 900 

7 269 025 

67% 

8 882 718 

7 630 958 

85% 

7 364 141 

6 352 549 

86% 


2008/2009 Personnel Expenditure 
5% 



□ Salaries & Wages ■ Contributions 

□ Allowances □ Other Benefits 
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3.4 Pension and Medical Funds 


The staff of Siyanda District Municipality are members of the following pension and medical 
funds: 

3.4.1 Pension Funds 


Fund 

Members 

Cape Joint Retirement Fund 

118 

Cape Joint Pension Fund 

4 

National Fund of Municipal Workers 

11 

Municipal Councillors Pension Fund 

8 

SAMWU National Provident Fund 

6 

Permanent employees that did not complete 
and hand back pension fund forms 

4 

TOTAL 

151 


3.4.2 Medical Funds 


Fund 

Members 

LA Health 

7 

Bonitas 

28 

SAMWUMED 

5 

MUNIMED 

4 

TOTAL 

44 
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3.5 Disclosure of Councillors and Senior Management Benefits 

The disclosure of Councillors and Senior Management allowances and benefits for 
2008/2009 are included as Appendix B and Appendix C. 

3.6 Employment Equity 


The District Municipality has implemented affirmative action measures to enhance the 
overall representation of women in the workforce of Siyanda; this remains an ongoing 
Human Resources Recruitment process. We provide special training to designated groups in 
the organisation withdon the intention to promote upward. 

In dealing with the HIV/AIDS pandemic counselling and training is being provided to 
personnel. 

The wording of advertisements has been reviewed in order to encourage applicants from 
designated groups to apply for such positions. 

Training and information sessions have been undertaken in order to ensure understanding 
and commitment towards the implementation of the Equal Opportunity Employment 
Programme. 

The Personnel Department have conducted exit interviews with all staff members in order to 
identify the reasons for their leaving and to get information which might help to address 
problems they may have experienced and which other staff might also encounter. Entry 
interviews are also conducted with new staff and full induction takes place. 

A constant challenge will remain budgeting for the implementation of employment equity. 


3.7 EMPLOYER/EMPLOYEE RELATIONS 

The District Municipality and organized labour generally continued with their spirit of mutual 
respect and cooperation during the period under review. 

The local labour forum, a committee comprising of representatives from the employer and 
employee components which deals with human resources related matters is operating very 
well. Stakeholders deal with issues as they arise in an respectful and amicable manner. 


3.8 Performance Management 

Performance Management is the setting and measurement of desired outcome and activities 
of an organization, its individual components and its staff. 

The Service Delivery and Budget Implementation Plan (SDBIP) seek to promote Municipal 
accountability and transparency and is an important instrument for service delivery and 
budgetary monitoring and evaluation. The departmental SDBIPs contain performance plans 
of senior managers. The performance plans were formulated in terms of the IDP sector 
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plans and the operational mandates relevant to each department. The performance plans 
forms the basis for the signing of the annual performance agreements of the Municipal 
Manager and senior managers. 


The following appointments were made during the year under review: 

The Municipal Manager and Section 57 Managers were appointed and Performance 
Agreements were signed. It is also important to note that more women were employed in 
senior positions for this financial year. We are in the process to speed up the recruitment of 
people with disabilities. 


Department/ Unit 

No of staff employed 

Supply Chain 

1 

Community Services 

7 

Corporate Services 

4 

Office of the Municipal Manager 

5 

Office of the Executive Mayor 

2 

Members of the Audit Committee 

3 

Section 57 Employees 

3 


3.9 Audit Committee 

The report from the Audit Committee is attached as Appendix D 
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CHAPTER 4: AUDITED FINANCIAL STATEMENTS AND RELATED FINANCIAL 
INFORMATION 


4.1 2008/2009 Annual Financial Statements 


The annual financial statements have been compiled within the prescribed period and are 
attached hereto as Appendix E 


4.2 Report by Auditor General 

Audit activities by the Auditor General commenced in August 2009. The audit reports of the 
Auditor-General were not received by the time of compilation of this report. The report of the 
Auditor General in terms of section 126 of the MFMA will be attached as Appendix G as 
soon as it is received. This report covers the audit on the financial statements of Council. 


The report of the Auditor-General in terms of section 45(b) of the Municipal Systems Act no 
32 of 2000 will be attached as Appendix F. This report covers the audit on the performance 
management system of council. 


4.3 Response to report by Auditor General 

The municipality’s comments in the same sequence as the report will be attached as 
Appendix G as soon as the Auditor-General’s report is released. 
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4.4 Quarterly Information on Grants 


Amount Receive and Spent per Quarter 

Grant 

description 

Jul - Sep 2008 

Oct - Des 2008 

Jan - Mch 2009 

Apr - Jun 2009 

TOTAL 


Income 

Exp 

Income 

Exp 

Income 

Exp 

Income 

Exp 

Income 

Exp 

R’ 000 

MSIG 

735 

208 

- 

360 

- 

807 

- 

187 

735 

1562 

FMG 

- 

126 

500 

220 

- 

126 

- 

257 

500 

729 

Housing 

- 

185 

500 

185 

389 

185 

- 

185 

889 

742 

MIG 

- 

637 

500 

709 

2762 

1652 

- 

1252 

2812 

4250 

EQ Share 

11771 

8439 

8828 

8439 

14784 

8439 

- 

8439 

35 383 

33758 

Roads 

2 975 

2 481 

961 

- 

3 967 

2 030 

1 867 

1867 

11026 

6378 

DWAF 

231 

123 

270 

123 

1825 

123 

51 

123 

2 377 

492 

Dept Sport 

100 



91 







Dept 

Tourism 

1 000 
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NEAR 

- 

263 

- 

263 

389 

263 

- 

263 

389 

1053 
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Environmental Health Care Grant 


Purpose of the grant is to subsidise the provision of environmental health services within the 
district. Furthermore the district renders Environmental Health Services in Kheis, Mier, 
Kgatelopele and Tsantsabane. No funds were received from the department for this year. 

ii. Housing Grant 

The purpose of the grant is to obtain level 1 accreditation. 

iii. MIG- Municipal Infrastructure Grant 

Siyanda District Municipality used the funds for putting up streetlights in Riemvasmaak and 
also upgrading of the sports field in Riemvasmaak. At both Mission and Vredesvallei the 
earthworks for the athletic tracks are completed, the fence along the boundary was replaced 
with vibracrete. Rugby and soccer pole were also provided. The District Municipality did not 
spend the MIG funds before end June 2008 and it was carried forward to the new financial 
year. 


4.5 Assessment of Arrears 

Total outstanding consumer debtors were R240 575 on 30 June 2009 and can be broken 
down as follows. 


Service 

90 Days + 

60 Days 

30 Days 

Current 

Total 

Administration 

20 702,50 

609,12 

597,82 

320,80 

22 230.24 

Sewerage 

34 800,53 

1 189,05 

805,73 

352,88 

37 148, 19 

Refuse 

removal 

8 904 , 76 

644,27 

- 

- 

9 549,03 

Water 

165 620,04 

3 901,56 

1 195,62 

930,32 

171 647,54 

Total 

230 027, 83 

6 344,00 

2 599,17 

1 604,00 

240 575,00 
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CHAPTER 5: FUNCTIONAL AREA SERVICE DELIVERY REPORTS 


5.1 Finance 

5.1.1 SUPPLY CHAIN UNIT 

As Council reserves its right to maintain oversight over the implementation of the SCM policy 
and is empowered to make supply chain policy within the ambit of the applicable 

Legislation, the following is hereby reported: 

The SCM policy was adopted by the Council of Siyanda District Municipality in terms of 
Section 3 of the MFMA, 2003 (Act No. 56 of 2003). The policy is implemented. 

All bid committees are established and are functional. 

The challenges faced in this unit are amongst others is training for the Specification 
committee, Evaluation committee. Bid committee. Disposal Committee, Supply Chain 
officials. Senior Management and Middle Management. 

The supply chain management policy has to be reviewed. 

The unit is also pleased with the achievements it accomplished within its short time of being 
operational, these include, the regular holding of scheduled meetings of bid committees, 
workshops for staff on the SCM policy and the reduction of the response time on requesting 
of quotations and tenders. 

We have also rendered considerable support to the local municipalities in terms of 
structuring their supply chain units and assistance with bid committees. 


5.2 Planning and Development 
Planning Processes 

It is important to note that the report addresses the performance of the Municipality in 
respect of its core legislative obligations and service delivery priorities. A municipality’s 
performance is primarily assessed in terms of its development priorities and the objectives 
cited in its IDP. The IDP process and drafting of outputs were coordinated internally and 
mechanisms were put in place to ensure that all stakeholders contribute to the decision- 
making process. The IDP Framework, 2008/2009 incorporates the guidelines set out in the 
NSDP (National Spatial Development Perspective). In itself it also contributes towards 
planning in that specific context and creating an opportunity for all the municipalities in the 
Siyanda District to do joint planning and defining a picture of the Siyanda District that can 
show to Government the comparative advantages of the region and the shared areas where 
focus should be. 

Besides aligning to the NSDP and other national and provincial policy documents. The IDP 
reviewed achievements and of the implementation of the IDP and makes provision to feed 
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into the budget process for the future years and the rolling Medium Term Expenditure 
Framework. 

The planning process that was followed for the 2008/2009 IDP process is indicated in the 
following table: 


Phase 

No. 

IDP Milestone 

Date 

1 

Preparation and approval of the Process Plan 

August 2008 

2 

Analysis and obtaining of inputs 

August- November 2008 

3 

Public Participation Process 

November 2008 

4 

Prioritization and Budget alignment 

November-December 2008 

5 

Draft IDP 

March 2009 

6 

Final IDP and approval by council 

May 2009 

7 

Public Participation of IDP 

June 2009 


The Siyanda District Municipality has established a municipal Steering Committee and on a 
District Level a Representative Forum to plan, review and implement its Integrated 
Development Plan. 

Community Participation 

Community participation is of great value to the Siyanda District Municipality for 
accountability, as well as transparency and all avenues are exploited to ensure broad 
community participation. The municipality has implemented mechanisms to encourage 
community participation in processes such as the IDP, budget, policy formulation and 
various others. Public participation engagements were embarked upon in our DMA 
(Riemvasmaak and Swartkopdam). 

Implementation of the IDP 

It is important to note that as a plan the IDP objectives need to be implemented in a 
systematic way of ensuring that we achieve those objectives. The Municipality is doing that 
by way of the Service Delivery Budget Implementation Plan (SDBIP). Almost 70% of the 
projects listed in the IDP have been implemented. 

However, one also needs to point out that due to budgetary constraints, some of the projects 
cannot be implemented. But they will be implemented as soon as there are funds available 

Municipal Support 

Assistance has been given category B municipalities where the need arose. All 
municipalities in the Siyanda District were engaged with regard to their IDPs and the 
implementation thereof. Some of the municipalities are struggling due to the fact that they 
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lack capacity when it comes to human resources. For example most of them do not have 
IDP Managers. That makes it difficult for them to provide credible IDPs. However, the District 
Municipality is lending them the necessary support. 


Finally, it is also important to note that in 2008 the Municipality contracted the Bokgoni 
Consultants in order to draw-up a DSDF (District Spatial Development Framework). As it 
stands the SDF has not been finalized yet. This is very critical as the SDF forms the basis of 
our planning as a District Municipality. 


5.3 Community Development Services 
5.3.1 HOUSING UNIT 

The housing grant that was received from the department of human settlement and 
traditional affairs is mainly for salaries and general expenses for the unit in our workings 
towards accreditation. Its aim is also to build the capacity of the unit to take over the 
functions as per agreement, once accredited. 


The mandate for the housing unit for the year under review was to ensure that the district 
municipality is accredited on level 1 . We were also tasked with ensuring the 26 houses in 

Swartkopdam is completed, the 16 days of activism house is completed and the planning for 
the Riemvasmaak 100 houses is finalized. 


i. INTEGRATED HOUSING PLAN 


An analysis report was availed for comment. Meeting was held with all the municipalities for 
their inputs. The first draft was discussed with the consultant and circulated to all seniors for 
their input. Meetings for discussions with B- Municipalities and senior officials of Siyanda 
were convened In January 2009. The draft was scrutinized by one of the trainers in the 
sector plan workshop and it was forwarded to the consultant. All recommendations on the 
document were forwarded to the consultant. The second draft was work shopped to all B- 
Municipalities and inputs were forwarded for the compilation of the final draft. 


It should be noted that as a district it is our “responsibility” to assist the municipalities in our 
district with the development of housing sector plans and housing chapters. This is however 
a very expensive exercise and should therefore be discussed and a higher level to get a 
memorandum of understanding on the sharing of the cost for the review of the HSP for the 
whole district. 
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ii. HOUSING RESEARCH 


The process is complete in the 5 b-municipalities where we conducted the research. We are 
busy loading it onto the system. 


ill. SPATIAL DEVELOPMENT FRAMEWORK 


A consultant BOKGONI was appointed to do the SDF. After consultation with the provincial 
town planner and others, it is clear that we need serious intervention as this document is not 
speaking to the terms of reference compiled for its development. 


iv. COMPLIANCE AUDIT 

The unit has completed 100% of the requested documents for the accreditation. We are due 
for the audit process, which is scheduled for January 2010. 


V. ACHIEVEMENTS 

® Appointment of staff in the unit : unit fully populated and the housing specialist in the 
process of appointment 

® Accreditation requirements finalized for level 1 : all documents requested for the 
accreditation is with the provincial department. We are waiting for the audit to be 
conducted by national department of human settlement (the unit completed this in 10 
months while other municipalities had between 2 and 3 years to do so). 

® Integrated housing development plan was completed 

® The Spatial Development Plan is in process of being finalised. 


vi. CAPACITY BUILDING INITIATIVES:TRAINING AND WORKSHOPS 


® Fraud prevention : we conducted a successful workshop for all government 
departments and municipalities in conjunction with water price cooper and the 
national department of human settlement 

® Introduction to sustainable environmental training: housing manager and clerk 
attended the training 

® Housing policy and practise: introduction 
® Integrated Housing development plan 
® Train the trainer: all staff completed the training 

■ Housing policy & procedures: housing manager and clerk attended 

■ Consumer education: all staff attended and completed the training with distinction 
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■ Current study assistance for housing officials by the SDM: 

• B-tech qualifications: the Building Inspector 

• Certificate program in municipal finance: Housing Manager (level 2 
accreditation requires financial management of projects) 

■ Housing demand completed for 5 B-Municipalities in the district and is currently 
loaded onto the national demand database 


5.3.2 Operation and Maintenance Unit 

The Unit is responsible to assist the local municipalities with Operation and Maintenance 
work. This year the unit could not function effectively due to the funding from DWA not being 
available. Agreements were negotiated with the local municipalities but only IKheis signed. 
Mier have indicated that they will sign and the municipal manager of Kai Garib have also 
indicated that we must compile a support services agreement with them. 

Some of the work with which the unit assisted municipalities includes the following: In one 
instance the waste water treatment plant in Postmasburg had problems because one of the 
aerators was broken and could not be used. With assistance from DWAF we managed to get 
funds to employ a specialist who repaired the plant aerators and serviced the other one on 
site, at a cost of R 68 037.64. 

The reservoir in Boichoko -Postmasburg is situated in the midst of the community and it 
fence was worn out and entrance to the dams and pump house was no longer regulated, 
thus the municipal assets were vandalised and the Unit also fenced this reservoir with much 
success at a cost of R75 588.91 . 

The unit is currently looking at assisting the Kai ! Garib Municipality with repairs at their 
wastewater treatment plants (Keimoes and Kakamas) as soon the funds are available. We 
also purchased a new pump for the pump station in Kakamas to replace a broken pump at 
cost of R56 117.64. 


A lot of work was done in the Mier municipal area. This included investigations during 
December 2008 which were carried out by Emanti Management to provide 
recommendations on how to improve the drinking water quality within Mier Municipality. After 
the report was received the following interventions was performed. All reservoirs in the Mier 
Municipality was cleaned and dosed with Chlorine. Five Chlorinators was fitted at boreholes 
in Noenieput, Philandersbron, Klein Mier, Loubos and Andriesvale with a further six planned 
for installation in Noenieput, Groot Mier, Andriesvale, Welkom, Klien Mier and 
Philandersbron to ensure that all boreholes are Chlorinated. This installations took place 
during February 2009. H2S strip test kits were purchased and distributed to personnel 
working with water to enable personnel to carry out bacteriological monitoring of the water 
quality. Bacteriological water quality has improved but when the Chlorine tablets were used 
up it was not replaced. The Siyanda O&M unit will purchase the tablet and ensure that they 
are replaced when required. Testing for free Chlorine takes place on a weekly basis. 
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The Department of Water Affairs also provided funds to upgrade the gravel roads to the 
pump at the Orange river and the reservoir along the side of the mountain. Siyanda 
Council’s roads section was used to do the work. It kept the capital team busy for two 
months and made life easier for the water services operators to reach these facilities. 


5.3.3 Project Management Unit 

The project Management Unit is the Unit which implements MIG and other projects of the 
council, except for roads and housing projects. This year two major projects which the unit 
implemented is the streetlights in Riemvasmaak and also the first phase of the sportfield 
upgrading project in Riemvasmaak. The first phase included the provision of the earthworks 
and athletic track. Planning has also been done for phase two which includes the ablution 
facilities, cloakrooms and kiosk. At Vredesvallei grass will be planted and a tank for irrigation 
will also be erected. 

The schedule underneath shows the job opportunities which was created through the 
streetlight project, September and October 2008 as well as the sport fields project during the 
months of April, May and June 2009. 

Streetlights 


Month 

Total 

workers 

Male 

Female 

Disabled 

Youth 

Total 

working 

days 

September 
and October 

2008 

9 

7 

2 

0 

6 

153 


Sport fields 


Month 

Total workers 

Male 

Female 

Disabled 

Youth 

Total 

working 

days 

April 2009 

24 

20 

4 

0 

17 

280 

May 2009 

24 

20 

4 

0 

17 

502 

June 2009 

35 

24 

11 

1 

23 

372 


The streetlights will assist to prevent crime in the area while the sport fields will provide a 
place where the young people can play soccer and netball. 
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5.3.4 Maintenance Services in the DMA Settlements 


The following services are rendered by the District Municipality in the three settlements of 
Riemvasmaak Vredesvallei, Mission and Swartkopdam. 

a) Maintaining of the bulk and internal Water services; 

b) Maintaining of the Ventilated Improved Pit latrines; 

c) Removing of the refuse on a two-weekly basis. For this the District Municipality is using a 
small contractor. The person gets appointed on an annual basis and uses 4 persons 
every time that he removes the refuse. The refuse is weighed every quarter in order to 
keep track of the tonnage which gets removed annually. 

The SDM constructed a waste facility in Swartkopdam and the refuse removal service will 
start in the next financial year. 

Water problems are experienced in summer times and the district does have to transport 
water to the Mission area and Swartkopdam. This is due to lowering of the water levels in 
the boreholes. New projects are on the cards for Mission and Swartkopdam to eliminate the 
carting of water to these areas. 

d) Furthermore the district maintain the TV towers in both the Riemvasmaak settlements. 
The 4 major channels are provided. 

e) Other services include the maintenance of the cemeteries and 

f) Very occasionally the blading of the gravel streets. The problem to maintain the gravel 
streets is because the council do make use of private companies to render this service 
as the need arises. For the next financial year we have planned to purchase a tow-on 
grader and tractor with which we can blade the roads in the two settlements of 
Riemvasmaak and Swartkopdam. 

The council also provides for the following in its annual budget: 

1 . Maintenance of the gravel streets, cemeteries and sport fields in Mier and Kheis 
municipal areas 

2. Subsidies for which the farm owners in the area can apply. These subsidies include 
the 

a. Connecting water so that it is available within the farmer worker house; 

b. Supplying a hot water facility; 

c. Construction of a toilet facility and 

d. Solar power where ESKOM electricity is not available. 
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If one looks at the applications from farmers it seems as if the need for the abovementioned 
services is low on farms in the district. 


5.3.5 Environmental Health Services 


SCOPE OF PRACTICE FOR ENVIRONMENTAL HEALTH 

1. Water monitoring 

2. Food Control 

3. Waste management and general hygiene monitoring 

4. Health surveillance of premises 

5. Surveillance and prevention of communicable diseases, excl immunisation. 

6. Vector control monitoring 

7. Environmental pollution control 

8. Disposal of the dead 

9. Noise control 

10. Radiation (ionising and non-ionising) monitoring and control 

11. Control and monitoring of hazardous substances 

12. Chemical safety (DoH) 

13. Port Health (DoH) 

14. Malaria control (DoH 

DEFINITION MUNICIPAL HEALTH SERVICES 

• Water quality monitoring 

• Food control 

• Waste management 

• Health surveillance of premises 

• Surveillance and prevention of communicable diseases, eel. Immunizations 

• Vector control 

• Environmental pollution control 

• Disposal of the dead 

• Chemical safety 

• Excludes port health, malaria control and control of hazardous substances. 


During the year under review, this unit embarked on a Health and Hygiene Awareness Road 
show to inform and educate communities on hygiene matter. There exists good relationship 
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and cooperation with other government departments, e.g. Health, Agriculture and Education. 
Support is rendered to the local municipalities; however we experience personnel shortages 
in this unit. 

The environment in the Siyanda Region is safe and healthy for the community to live in. 


5.4 LED and Tourism 


5.4.1 LOCAL ECONOMIC DEVELOPMENT 

A. LAST HOPE RECYLING PRIMARY CO-OPERATIVE LTD. 

The abovementioned entity de-registered as a Close Co operation (CC) to a Co-operative. 

The challenges were: 

• Equipment to handle, weigh and transport products i.e. Steel, Metal, Copper e.t.c. 

• Access to funding for expansion of business. 

• Shortage of business skills to operate daily. 

• Transport to sell products at large markets. 

BUILDING NETWORKS: 


• Last Hope Recycling Primary Co-operative approached Siyanda District 

Municipality for support . 

LED Officer Mr Gubula gave them training on the Basic Concept on Co-operative. Last 
Hope Recycling as a (cc) bought in to convert and register as Co-operative. The LED 
officer assisted to apply for the Co-operative incentive scheme at the Department Trade 
and Industry. 

Through Siyanda District Municipality Department Environment, Nature and 
Conservation (DENC) identified Last Hope Recycling Co-operative LTD as an “Pilot 
Waste Project” in the province. 

After consultation meetings with (DENC) and Buyisa-e-Bag a sum of R1 million rand was 
granted to the Co-operative for expansion of their business. 

Siyanda District Municipality, DENC, Buyisa-e-Bag and Last Hope Recycling Co- 
operative signed a Memorandum of Agreement (MoA) between all stakeholders. 

Siyanda District Municipality went into a Service Level Agreement (SLA) with Last hope 
Recycling Project. 

Siyanda District Municipality and Last Hope Recycling Co-operative were invited to present 
their experiences to the districts that compete for the extension waste Recycling project in 
the province. Through this initiative 10 permanent jobs have been created. 
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B. THE TYRE GRANULATOR PLANT 


De Beers Finsch mine through their SLP committed funding to undertake a feasibility The 
first Draft document has been presented to the Mayoral Committee. 

A further funding to do a Techno feasibility study has been committed by the Dept of Science 
& Technology, however MoU’S & contracts has not been signed yet between all 
stakeholders. 


5.4.2 Tourism Unit/ The Green Kalahari Tourism Office 
TOURISM UNIT 

The Tourism Unit (Green Kalahari) is responsible for all activities related to tourism 
development and marketing in the District .The function of this unit also includes providing 
support to local municipalities to promote tourism in their areas. 


The following tourism shows that were attended this year are: 


• INDABA in DURBAN 

• NAMIBIA HOLIDAY & TRAVEL EXPO in WINDHOEK 


The purpose of the Tourism shows is to market the Siyanda Region and provide the different 
provinces, cities and the public with information regarding our region. Different marketing 
tools such as brochures and other publications were used to get the message across. The 
Green Kalahari Tourism Office took two SMME’S to the Indaba Show to market their tourism 
products. 


Tourism Projects 

• MIER TOURISM INFORMATION CENTRE 

Siyanda District Municipality budgeted R 1 50 000 for the upgrading of the Tourism 
Information Centre, but the total cost of the project will be R 355 000. Siyanda District 
Municipality applied for a loan off R205 000 from the South - African Development Bank. 
The Centre will include a Information Centre, Coffee Shop, Arts and Crafts Shop and 
Donkey Car rides for the tourists. 
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• Kai! Garib TOURISM CENTRE 


The Green Kalahari Tourism Office provides training to Kai! Garib Tourism personnel and 
also provide them with brochures and maps The Green Kalahari also assist the personnel to 
launch there Tourism Office. 

• FIFA WORLD CUP 2010 

The Green Kalahari Tourism Office held meetings with all the municipalities in the Siyanda 
District to buy in for the Fifa 2010 world cup .Most of the municipalities bought in. The 
Smme’s are already identified who can provide accommodation for the international tourist 
that will visit our region during the Fifa World Cup. 
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ANNUAL REPORT 2008/2009 



REPORT OF THE AUDIT COMMITTEE 

2008/2009 


The audit committee is pleased to present its report in respect of the financial 
year ended 30 June 2009 in accordance with Treasury Regulations in terms of the 
Municipal Financial Management Act 53 of 2003. 

1. APPOINTMENT OF AUDIT COMMITTEE MEMBERS , MEETINGS AND 
ATTENDANCE 

An audit committee for the Siyanda District Municipality has been established in accordance 
with the requirements of Section 166 of the Municipal Finance Management Act. During the 
year under review the Audit Committee comprised of 6 members , 3 members being from 
outside the Siyanda District Municipality and with the Accounting Officer , The Chief Financial 
Officer and the Internal Auditor as ex-officio members. 

In terms of Section 166 of the MFMA , the Audit Committee must meet at least four times a 
year. The Audit Committee meets every month and on an “ad-hoc” basis to consider specific 
matters , as per its approved Audit Committee Charter. Audit Committee members also meet 
individually with certain Directorates to deal with critical areas and report back at Committee 
meetings on progress made concerning these interactions. 

The chairperson of the Audit Committee met on several occasions , individually , with the 
Accounting officer and Management of Internal Audit. The Audit Committee of Siyanda District 
Municipality complied with the provisions of the MFMA by holding four (4) normal audit 
committee meetings and four (4) “ad hoc” specific purpose meetings during the current 
financial year. The meetings were attended as follows : 

Name of Member 

Ms B.E. Oageng ( Chairperson ) 

Mrs A. Van Zyl ( Member ) 

Mr K. Nel ( Member ) 

Mr D.Ngxanga ( Accounting Officer ) 

Mr P. Beukes ( Chief Financial Officer ) 

Mr J. Shorty ( Internal Auditor ) 

2. AUDIT COMMITTEE RESPONSIBILITY 
The audit committee has complied with its responsibilities arising from section 166 of the 
MFMA and Treasury Regulations and also reports that it operated in terms of the Audit 
Committee Charter read in conjunction with the Internal Audit Charter , as its terms of 
references in discharging all its responsibilities as regulated therein. 


Number of meetings attended 

8 

8 

7 

6 

2 

6 



3. THE EFFECTIVENESS OF INTERNAL CONTROLS 

The system of internal control were evaluated by both Internal Audit and Office of the Auditor 
General ( external audit ). Significant improvement has been noted in the implementation of a 
compliance with the system of internal controls. The quality of the implementation and 
execution of adequate control and work procedures have significantly improved although 
much still have to be done , especially at system descriptions where standardisation of 
understanding and implementation of uniform internal control standards is still a challenge. 
This is evident from reported limitations instances of non-conformity with prescribed internal 
control and best practice. 

4. SPECIFIC FOCUS AREAS GOING FORWARD 

During the 2009/201 0 financial year , the Audit Committee will develop comprehensive and 
integrated intervention programmes to focus more attention on the following areas : 

The development of project management framework for effective and efficient management 
and monitoring of all directorates capital projects including all projects. 

Establishment and management of performance information management system and 
reporting framework of Performance Information as required by National Treasury. 

Continuing with scrutiny , monitoring and control of the entire financial management 
improvement plan with special attention to clearing of the suspense accounts , management of 
revenue , accounts payable and receivables , asset management. 

The establishment and implementation of Enterprise-Wide Risk management approach in 
compliance to risk management strategy. 

5. QUALITY OF MANAGEMENT AND MONTHLY / QUARTERLY REPORTS 
SUBMITTED IN TERMS OF THE MFMA AND THE DIVISION OF REVENUE ACT 

The audit committee is satisfied with the content and quality of monthly and quarterly reports 
prepared and issued during the year under review. 

There is still a need to developed measures to fully implement the control basis for the 
monitoring and attaining of strategic goals and business objectives within a structured 
framework. 

The Audit committee has reviewed the plan that was approved by the previous audit committee 


The following audit plans we provided: 


• Three year rolling plan 

• One year plan 



The plans addressed the following: 

• The scope of the audit 

• Audit approach 

• Action plan 

• Key deliverables 

The plans have not been followed as set out, due to the capacity in the Internal Audit Unit. 
Processes have been identified based on the inherent risk profile and prioritised for review on 
the basis of the classified risk. Reports have been presented covering the Risk assessment, 
internal controls testing and reporting on the internal control reliance. Follow up audits have 
been performed and others are scheduled to be carried out as required. 

6. INTERNAL AUDIT 

The Audit Committee works in close co-operation and partnership with the Internal Audit Unit 
in its oversight responsibility of the internal audit function. 


The audit committee has assessed the work of the internal audit function as follows: 


Preparation of audit plans 

Performed 

Business Risk identification 

Performed 

Testing of internal control systems 

Performed 

Reporting on reliance 

Performed 


All internal Audit work performed as well as monthly and quarterly progress reports were 
reviewed and approved by the Audit Committee. 

Based on the above the internal audit function has performed with the resources they had. 

It has however become apparent that the following still remains a challenge for the Audit 
Committee to carry out its mandate effectively: 

• The capacity in the Internal Audit Unit 

It should be noted there is only one employee in the Internal Audit Unit, who is responsible for 
performing the Risk Assessment for the municipality and testing the systems of internal 


controls. 





The Audit Committee is also facing the challenge of approving the audit plan that is not well 
resourced to be carried out effectively. 

It is therefore recommended that the Municipality look deep into the matter of capacitating the 
unit as well as having an independent person responsible for the risk assessment to enhance 
the independence of the internal auditors. 


7. EVALUATION OF ANNUAL FINANCIAL STATEMENTS 

The audit committee had not reviewed the financial statements for the period under review, 
due to the fact that they were not ready for review on the agreed timeframes. The audit 
committee is unable to express an opinion with regard to the compliance of the financial 
statements with the provisions of the Act. 


Boipelo . E. Oageng 

Chairperson of the Audit Committee 

Date : 9 November 2009 



